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Discovering Your Career DNA

“Dynamic Natural Abilities”
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WORK ENVIRONMENTS

WORK PREFERENCES

	Holland Interests, Work Environments, Occupations and College Majors 

	CAREER DNA

	REALISTIC 

Personality 

Work Environments 

Sample Occupations 

Sample College Majors 
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prefers to work with things
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present oriented
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structured patterns of thoughts
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mechanical
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athletic
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persistent
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technical / mechanical
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production oriented
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hands on tasks
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industrial
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outdoors
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Animal Caretakers (RCE)
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Drywall Installers (RCE)
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Heating/Air Refrigerator Mechanics (REC)
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Auto Mechanics (RES)
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Cooks (RSE)
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Electricians/Electrical Engineering Technicians (RES)
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Printing Machine Operators (RIC)
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Welding (REI)
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Animal Care Technology (REI)
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Heating / Air Technology (RES)
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Forestry (REI)
[image: image25.png]



Marine Technology (REA)
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Building Construction Technology (RIE)
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Robotic Technology (RIS)
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Electrical Engineering (RIE)
INVESTIGATIVE 

Personality 

Work Environments 

Sample Occupations 

Sample College Majors 
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analytical
[image: image30.png]



mathematical
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scientific
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originality
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problem solver
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rewards high academic achievement
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uses technical abilities to complete tasks
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creative scrutiny of physical biological or cultural theories
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Chemist/Biological Scientist (IER)
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Computer Analyst (IER)
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Drafter (IRE)
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Medial Lab Technician (IRE)
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Veterinarian/Veterinarian Technicians (IRE)
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Emergency Medical Technicians (IRE)
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Technical Writers (IRS)
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Physician Assistants (ISA)
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Environmental Science Technology (IRE)
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Veterinary Medical Technology (IRE)
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Chemical Engineering Technology (IRE)
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Drafting Technology (IRE)
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Operating Room Technology (ISA)
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Computer Emergency Technology (IRE)
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Genetics (IRS)
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Physician Assistant (ISA) 
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Medicine, MD (IRS)
ARTISTIC 

Personality 

Work Environments 

Sample Occupations 

Sample College Majors 
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rely on feelings & imagination
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expressive
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intuitive
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values esthetics
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unstructured
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allows non-conformity
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allows originality
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rewards creativity
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Artistic/Commercial Artist (AES)
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Designers (AES)
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Musical Directors (AES)
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Instrumental Musicians (AES)
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Photographers (ASE)
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Writers/Editors (ASE)
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Architects (AIE)
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Clay Production Crafts (AIR)
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Commercial Art (AEI)
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Commercial Graphics (AES)
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Interior Design (AES)
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Fine & Creative Wood Working (AES)
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Fiber Production Crafts (AES)
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Architecture (AIR) 
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Art/Art Teacher (ASE)
SOCIAL 

Personality 

Work Environments 

Sample Occupations 

Sample College Majors 
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sensitive to needs of others
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helpful, caring, empathic
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enjoys interpersonal gatherings
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values educational & social issues
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cooperative
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interactive
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provides services to others
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rewards personal growth in others
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Teachers (SAE)
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Clergy (SAI)
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Nurses/Nurses Aids (SIE)
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Police Affairs (SER)
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Counselors (SEC)
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Home Health Aids (SER)
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Physical Therapist/Assistants (SEC)
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Librarians/Library
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Child Care Workers (SAE)
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Early Childhood Associate (SAE)
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Nurse Education (SIA)
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Home Health (SER)
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Physical Therapist Assistant (SCR)
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Basic Law Enforcement (SER)
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Paralegal Technology (SEC)
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Recreation Associate (SCR)
ENTERPRISING 

Personality 

Work Environments 

Sample Occupations 

Sample College Majors 
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adventurous
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leadership
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persuasive
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value political & economic matters
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managerial roles in organizations
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business driven
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entrepreneurial
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rewards monetary gains & achievements
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Lawyers (ESA)
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Sales Representatives (ESA)
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Public Relations Specialist (ESA)
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Financial Analyst (ESC)
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Travel Agents (ESA)
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Flight Attendants (ESC)
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Hairdressers/Cosmetologist (ESR)
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Reporters (EAS)
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Banking & Finance (ESR)
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Fashion Merchandising & Marketing (ESA)
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Food Service Management (ESC)
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Hospitality/Tourism (ESR)
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Business Administration (ESC)
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Personnel Management (ESR)
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Real Estate
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Hotel & Restaurant Management (ESR)
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Law, J.D. (ESA) 
CONVENTIONAL 

Personality 

Work Environments 

Sample Occupations 

Sample College Majors 
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structured
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accurate
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detail-oriented
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loyal followers
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business-detail
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data generated
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traditional
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rewards conformity & dependability
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Accountants (CES)
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Mail Clerks (CRS)
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Bank Tellers (CSE)
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Cashiers (CSE)
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Office Clerks (CSE)
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Medical Record Technician (CSE)
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Secretaries (CSE)
[image: image141.png]



Bookkeepers (CSR)
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Business Computer Programming (CRI)
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Court Reporting (CSE)
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Data Entry Operations (CSE)
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General Office (CSE)
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Secretarial - Legal (CSE)
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Medical Record Technology (CSE)
[image: image148.png]



Broadcast Technology (CER)



Which Holland Interest areas are most dominant?
#1 _____________

#2 __________________
#3 _________________
Life Styles/Values

Identifying your personal values is an important part of a successful career plan. In this context, the word "value" refers to how you feel about the work itself and the contribution it makes to society. Most people who pursue work that is acceptable with their values feel satisfied and successful in their careers.

Work values can be divided into two functional categories. INTRINSIC values are those that relate to a specific interest in the activities of the work itself, or to the benefits that the work contributes to society. EXTRINSIC values relate to the favorable conditions that accompany an occupational choice, such as physical setting, earning potential, and other external features. Most people, in order to feel truly satisfied with their work, must find some personal intrinsic value in it.

The following is a list of personal values that many people have identified as being important to them in their careers. To begin exploring your own personal work values, rate each value listed with the following scale and add other values you consider essential to your list.

1 - Things I value VERY MUCH   

2 - Things I VALUE  

3 - Things I DON'T VALUE very much
	 
	Help Society
	Do something which contributes to improving the world we live in

	 
	Help Others
	Be directly included in helping other people, either individually or in small groups

	 
	Public Contact
	Have a lot of day-to-day contact with the public

	 
	Work with Others
	Work as a team member toward common goals

	 
	Work Alone
	Do projects by myself, with limited contact with others

	 
	Competition
	Engage in activities which pit my abilities against others

	 
	Make Decisions
	Have the power to decide courses of action and policies

	 
	Work Under Pressure
	Work in situations where time pressure is prevalent

	 
	Influence People
	Be in a position to influence the attitudes or opinions of other people

	 
	Knowledge
	Engage in the pursuit of knowledge and understanding

	 
	Work Mastery
	Become an expert in whatever work I do

	 
	Artistic Creativity
	Engage in creative artistic expression

	 
	 General Creativity
	Have the opportunity to create new programs, materials, or organizational structures

	 
	Aesthetics
	Participate in studying or appreciating the beauty of things, ideas. 

	  
	Supervision
	Have a job in which I am directly responsible for the work of others

	  
	Change and Variety
	Have work activities which frequently change

	  
	Precision Work
	Work in situations where attention to detail and accuracy are very important

	  
	Stability
	Have a work routine and job duties that are largely predictable

	  
	 Security
	Be assured of keeping my job and receiving satisfactory compensation

	  
	Recognition
	Be publicly recognized for the high quality of my work

	  
	Fast Pace
	Work in circumstances where work must be done rapidly

	  
	Excitement
	Experience a high degree of (or frequent) excitement in the course of my work

	  
	Adventure
	Have work duties which require frequent risk-taking

	  
	Financial Gain
	Have a high likelihood of achieving very great monetary rewards for my work

	  
	Physical Challenge
	Do activities that use my physical capabilities

	  
	Independence
	Be able to determine the nature of my work without significant direction from others

	  
	Moral Fulfillment
	Feel that my work contributes to a set of moral standards which I feel are very important

	  
	Community
	Live where I can participate in community affairs

	  
	Time Freedom
	Be able to work according to my own schedule


Add others that are important to you.

	MY 5 MOST ESSENTIAL VALUES

	1.

	2.

	3.

	4.

	5.


Additional assessments.
	WHAT DO YOU LIKE DOING?


	

	Good decisions about the future start with getting to know you. Important clues to what kind of career would suit you best can be: your hobbies; the subjects you like best in school; your favorite books, magazines and TV programs; and what you do in your spare time. 

Another important clue is how you prefer to do things. Are you innovative - do you prefer to create new things? Are you directive - would you rather lead than follow? Are you objective, a "hands-on" person? Are you methodical, preferring to take things one step at a time? Or are you social, a "people" person? 


	IF YOU ARE:
	YOU LIKE TO:
	SEE YOURSELF AS:
	YOU MIGHT SUCCESSFULLY
BE A:

	Directive
(D)
	Influence or persuade others to get things done
	Adventurous, ambitious, energetic, extroverted, self-confident
	Chef, ESL teacher, forest technician, oil well driller, personnel manager, television producer

	Innovative
(I)
	Work in unstructured situations using imagination and creativity
	Expressive, idealistic, original, independent, intuitive, imaginative
	Actor, biologist, chiropractor, computer programmer, photographer, tool and die maker

	Methodical
(M)
	Carry out things in detail or follow instructions
	Conscientious, careful, efficient, orderly, persistent, practical
	Bookkeeper, draftsperson, forklift operator, furniture assembler, insurance agent, librarian, nurse, paralegal

	Objective
(O)
	Work with objects, tools and machines
	Persistent, practical, hard-headed, honest, genuine, handy
	Air traffic controller, biomedical technologist, carpenter, electronics assembler, office clerk, video camera operator

	Social
(S)
	Inform, train, develop, cure or enlighten other people
	Convincing, cooperative, friendly, helpful, kind, patient, understanding
	Airline ticket agent, land use planner, occupational therapist, probation officer, receptionist, religious worker, teacher


RESULTS:

Which type are you?  _________________________________________
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