TEST YOUR LABOR LAW KNOWLEDGE

	QUESTIONS
	TRUE/FALSE

	1.  The current minimum wage in NYS is $5.25 per hour?
	

	2.  Employers can require their employees to wear uniforms?
	

	3.  Is everyone covered by the minimum wage requirement?
	

	4.  A 17 year old can work 7 hours a day before a school day?
	

	5.  Meal periods must be provided to employees after four hours of employment?
	

	6.  Employers must pay employees for holidays, sick time and/or vacations?
	

	7.  The employer is required to “give notice” of termination?
	

	8.  Employees pay for workers compensation?
	

	9.  A 17 year old does not need working papers if he/she is working during while school is not in session?
	

	10.  Can an employee be fired without due cause?
	

	11.  Employers may deduct cash shortages from an employee’s paycheck?
	

	12.  Minors 16 and 17 years old may not work between midnight and 6 a.m. when school is in session?
	

	13.  Minors 16 and 17 may work after 10 p.m. up to midnight during the school year only with the written consent of a parent and a certificate of good academic standing from their school?
	

	14.  Students 16 and 17 enrolled in an approved Cooperative Education Program may work up to 6 hours on a day preceding a school day other than Sunday or Holiday when school is in session as long as the hours are in conjunction with the Program?
	

	15.  A schedule of hours of work for minors under 18 years of age must be posted in the establishment by the employer?
	

	16.  Students 16 and 17 may work seven consecutive days.
	

	17.  Students 16 and 17 may be employed as a motor vehicle driver or outside helper?
	

	18.  Students 16 and 17 may be employed in logging and/or in the operation of any sawmill, lath mill, shingle mill or cooperage-stock mill.
	

	19.  The total number of weekly hours a student aged 16 or 17 may work is 30?
	

	20.  Factory or other manual workers must be paid their wages weekly.
	

	21.  Clerical and other workers must be paid in accordance with the agreed terms of employment but not less frequently than semimonthly.
	

	22.  Meal periods are not counted as work time, thus employers need not pay for that time.
	

	23.  Other "Breaks", such as for "rest periods" or "coffee breaks," are not required. If a break (of up to 20 minutes) is permitted, then it should be paid as working time.
	

	24.  When employment has been terminated, the employer must pay the wages by the regular payday for the pay period worked. If requested, the employer must mail the final wages to the employee.
	

	25.  The employer must make a schedule for all minors and post it in a conspicuous place. The schedule sets forth the hours minors start and end work and time allotted for meals. The hours of work can be changed, as long as the changes are posted on the schedule.
	


