
FIND OUT WHAT YOU HAVE TO OFFER 0

Forget the Resume, Look at Your D.A. T.A.
In a world of dejobbed work-

places, everything is a market and
everyone around you - whether or
not you are employed - is a poten-
tial customer. An ever-changing
world is constantly creating unmet
needs that represent new opportu-
nities for work.

Today's workplaces cry out for
new initiatives. How

can you take advantage
of those opportunities?
What personal attri-
butes can you use to
create work?

Don't use your resume to guide
you. Your qualifications are much
deeper, more complete, than what is
described on that resume. To find

out what you really have to offer,
you must survey your desires, abili-
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ties, temperament, and assets
(D.AT.A).

Your Desires

Take a piece of paper and make a
complete list of everything you de-
sire. Now look over the list.

Some items are just wishes (for
example, "I wish I were younger").

Other items are prag-
matic ("I want to get
more exercise"), ma-
terialistic ("I want a
stereo"), or idealistic
("I want to contribute
something to the

world").
Look for the deeper meaning of

every desire. Do you want money to
be free to quit your full-time job? Do
you want to write a novel because
you are looking for the opportunity
to create?

Also ask yourself these questions:
. Where do you want to live?
. Where do you want to be living

and what do you want to be doing
ten years from now?

. What do you want to accom-
plish in your lifetime?

The goal of the exercise is not to
create a wish list. It is to determine

exactly what you really want out of
life. It is to discover the long-term
goals for which you are willing to
work hard, sacrifice, and even
change your lifestyle.
Your Abilities

What are you really good at? To
identify abilities that can be applied
to find work, you must go beyond
surface, specific skills such as math-
ematics or writing, for example.

And, again, forget the resume. It
will only put you on a merry-go-
round and lead you right back to pre-
viously held job positions.

If a teacher looking for work
counts on a resume, he or she will
inevitably end up in another teaching
position.

But think about the teacher's
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qualifications this way: He or she
may be good at sensing people's
motives, seeing the relations among
clusters of ideas, staying focused on
tasks, showing others new perspec-
tives, learning quickly in different
situations, and explaining things.

Now for what position is the
teacher qualified? The possibilities
are endless.

Your Temperament

What kind of person are you? In
what kinds of situations are you hap-
piest?

For example, do you like to work
alone or in teams? Do you like clear-
ly defined goals or general priori-
ties? Do you like working with cus-
tomers or in a laboratory?

Temperaments vary as widely as
people but should be key factors in
designing the best work for you.

Your Assets

What advantages do you have?
What can you draw from your life
history or life situation and use to
your advantage in a work situation?

The key as before is to get past
your resume, and think about your
personal assets. Cultural diversity,
bringing new perspectives or lan-
guage skills, is this type of personal,
non-professional asset. Volunteer
jobs, travel, family history, and con-
tacts are all assets that are invisible
on the resume but can help you de-
sign your newjob.~
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